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HR Manager – L&D focus 
 

 Highly reputable mid-sized firm with multiple offices 

 Strong service position & people focus 

 Learning and development focus 

 

Our client is a well established, privately owned organisation in the risk management industry with 

branches in the metro area and within country WA. The organisation benefits from high client 

and staff loyalty due to a strong service focus and commitment to career development. 

 

Our client now requires the services of an experienced HR Manager to contribute to the 

company’s HR strategy and drive outcomes. The successful candidate will be responsible for 

ensuring sufficient effective staffing of all branches through recruitment, performance 

management and training measures, as well as developing, improving and managing HR 

related documentation, policies and processes. A key focus of this role is the development and 

management of a targeted learning and development program.  

 

Why you should apply: 

 

 Highly reputable firm 

 Work closely with the Directors 

 High level of responsibility and challenge 

 Organisation committed to training, development and career advancement 

 Competitive remuneration 

 

The successful candidate will be well organised, a strong relationship builder, and an excellent 

communicator. In addition, you will have the following skills, experience and attributes: 

 

 Extensive  experience in a HR Advisory or HR Management role  

 Experience in the Insurance or Financial Services industry will be highly regarded 

 Qualifications in Human Resources 

 A ‘can do’ attitude and a flexible work approach   

 Strong initiative and ability to work autonomously 

To find out more about this outstanding opportunity, please contact Scott O’Hehir on 08 9489 

7040 and/or email your resume to executive@checkside.com.au 

 

All discussions and emails will be treated as highly confidential to protect your privacy.  

 


